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addItIOnal detaIls
• This pay data is collected from all US Intel employees and does not include global 
information

• This is pay data from the years of 2017 and 2018. Therefore, it does not align with Intel’s 
2019 Diversity and Inclusion Representation numbers.

• The data in this report is collected from employees’ W2 box 1 earnings, which includes all 
taxable income and has not been normalized for factors such as hire date, shift differentials, 
commissions and employee retirement contributions. For example, employees hired after 
the start of the year will appear to have lower earnings due to their W2 only including pay 
information collected from their start date. Similarly, if employees contribute more to their 
401(K) then their box 1 earnings for the year will be lower. 

• The job categories in the EEO-1 report are not reflective of our workforce or compensation 
system. EEO-1 job groups encompass a broad range of grade levels, job titles, technical and 
non-technical jobs. For reference, Executive/Senior Officials & Managers coordinates most 
closely to Intel’s definition of “executives”; First/Mid Officials & Managers coordinates most 
closely with Intel’s managers and directors; Professionals coordinates most closely with non-
managers at Intel; Technicians coordinates most closely to hourly workers; Sales workers 
coordinates most closely with Intel’s sales employees; Administrative Support coordinates 
most closely with administrators; Craft workers coordinates most closely with facilities 
technicians.

• Intel is committed to global pay equity and uses best-in-class analysis on an ongoing basis to 
ensure fair pay irrespective of gender or race/ethnicity. Intel has recently achieved gender pay 
equity globally and continues to maintain race/ethnicity pay equity in the U.S. We will continue 
to perform pay equity assessments moving forward and close any identified gaps. Pay Equity 
is defined as the average pay gap between employees of different genders or races/ethnicities 
in the same or similar roles after accounting for legitimate business factors that can explain 
differences in pay such as performance, time at grade level and tenure.










